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I.       INTRODUCTION 

This  report  provides  an  overview  of  FY' 89  accomplishments 
and  a  brief  review  of  FY'90  program  initiatives.   Charts  and 
tables  are  set  forth  in  the  Appendix  providing  assessment 
workload  and  performance  information. 


II.         MISSION 

The  Assessing  Department  is  responsible  for  determining  the 
value  of  all  real  and  personal  property  located  within  the  City 
of  Boston. 

Assessors  are  statutorily  obligated  to  assess  all  property 
at  its  full  and  fair  cash  value  as  of  January  first  of  each 
year.   The  Massachusetts  General  Laws  define  full  and  fair  cash 
value  as  the  price  an  owner  willing  but  not  under  compulsion  to 
sell  ought  to  receive  from  one  willing  but  not  under  compulsion 
to  buy. 

State  law  further  requires  each  city  and  town  to  conduct  a 
complete  revaluation  of  its  property  every  three  years. 

The  establishments  and  maintenance  of  fair  market  value 
assessments  in  an  exceedingly  dynamic  real  estate  market 
requires  the  careful  combination  of  management  and  technical 
skills. 

The  Assessing  Department  has  embarked  on  an  ambitious 
ongoing  program  to  improve  its  organization,  professionalism 
and  service  to  the  public. 


III.    FISCAL  YEAR  1989  ACCOMPLISHMENTS  TO  DATE 

o   Completed  the  FY  1989  revaluation  on  time.   The 

statutorily  mandated  triennial  revaluation  was  completed 
and  certified  in  time  for  the  normal  Fall  tax  bill. 
This  was  the  earliest  that  the  revaluation  has  ever  been 
completed  in  the  City  of  Boston.   The  "On  Time  in  89" 
goal  returned  the  City  to  the  normal  tax  billing  cycle 
and  was  completed  with  a  greater  percentage  of  in-house 
resources  and  personnel  than  any  prior  evaluation.   Over 
120,000  parcels  of  property  were  involved  in  the 
revaluation  effort. 
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o   Continued  improvements  in  our  data  information  base, 

both  as  to  content  and  quality.   More  of  the  Department' 
operations  were  automated  so  that  staff  spend  more  time 
on  data  analysis  and  service.   Such  efforts  included: 

-  the  microfiching  of  our  records  to  improve 
availability,  as  well  as  to  save  critical  City 
Hall  space; 

-  completion  of  the  video  project  which  provides  the 
Department  with  a  photographic  record  of  the  real 
property  in  the  city  to  correlate  with  our 
computerized  data  base.   This  visual  verification 
of  property  is  important  both  for  quality  control 
and  for  customer  service; 

automating  clause  exemption  files  in  order  to 
provide  access  for  staff  review  and  audit. 

o   Completing  the  final  steps  in  the  process  of 

organization  and  intergration  of  Valuation  personnel 
along  neighborhood-based  assignments.   This  will  ensure 
that  employees  are  aware  of  all  operations  involved  in 
determining  assessments,  from  data  collection  to  field 
review  in  their  respective  assigned  areas.   Not  only 
will  employees  be  able  to  see  the  "whole  picture,"  but 
taxpayers  may  be  able  to  speak  to  individuals  who  are 
conversant  with  trends  and  events  in  their  assignment 
area . 

o  Completed  the  consolidation  of  public  contact  functions 
(abatement,  clause  exemption,  motor  vehicle  excise,  and 
property  and  parcel  information)  into  one  organization. 
The  consolidation  provides: 

more  comprehensive  service  to  the  taxpayer  in  a 
one-stop  approach: 

streamlined  processing  and  management  of 
information; 

a  career  path  for  employees  v;ithin  the 
>        organization. 

o   Increased  the  number  of  payment  in  lieu  of  tax 

agreements  by  nine  and  the  amount  of  annual  revenues 
from  tax  exempt  institutions  by  10%. 

o   Completed  the  effort  to  amend  the  Classification  Law 
which  allowed  the  city  to  restore  residential  taxes  to 
1984  levels. 
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IV.         FISCAL  YEAR  1990  INITIATIVES 

o   To  complete  FY '90  valuation  on  time  with  increased 
accuracy. 

o   To  continue  to  develop  specialized  neighborhood 
assessment  programs. 

o   To  increase  PILOT  Program  Agreements  by  10%. 

o   To  resolve  assessment  valuation  and  exemption  disputes 
in  a  fair  &  timely  manner. 

o   To  complete  Digitized  Mapping  and  to  work  with  other 
City  Departments  to  provide  assistance  for  specialized 
request . 


ASSESSING  DEPARTMENT 


THADDEUS  J.  JANKOWSKI  JR.,  COMMISSIONER 


ACCOUNT  #  011-136-0136 


DEPARTMENT  MISSION 

The  Assessing  Department's  mission  is  to 
determine  the  fair  market  value  of  all 
property  in  the  City  of  Boston  for  the 
purpose  of  taxation,  and  to  assess  prop- 
erty taxes  and  administer  motor  vehicle 
excise  taxes  in  a  fair  and  efficient 
manner. 

DESCRIPTION  OF  SERVICES 

The  Assessing  Etepartment  is  responsible 
for  the  valuation  and  assessment  of  all 
real  and  personal  propert\'  in  the  City  of 
Boston  for  the  purpose  of  taxation. 
Assessment  records  are  reviewed  annu- 
ally to  reflect  new  construction,  fire  dam- 
age, and  changes  in  ownership.  The 
Department  conducts  a  revaluation  pro- 
gram every  three  years.  The  Department 
also  administers  the  motor  vehicle  excise 
tax.  In  addition,  the  Department  con- 
ducts research  on  assessment  practices 
and  provides  the  necessary  accounting 
control  and  other  related  clerical  support 
to  properly  assess  real  and  personal  prop- 
erty. The  Department  maintains  official 
maps,  records  of  assessment  and  owner- 


ship, abatements  and  exemptions, 
related  property  description  data. 

DEPARTMENT  BUDGET 


and 


PROGRAM  NAME 

FY  90 

RECOMMENDED  BUDGET 

FUNDED 
QUOTA 

TOTAL 
DOLLARS 

1  Administration 

610 

2.514.523 

2  Valuation 

690 

3.458,301 

3  Abatement 

120 

712,148 

Total  Department 

142.0 

$6,684,972 

AUTHORIZING 
STATUTES/ORDINANCES 

Organizations 

CBCSt.  6.  s.  100-107 

CBCOrd  6.S.  100-104 
Taxation 

MGLA  c.  59 

MGLAC.60A 

MGLAc.  61A-61B 

MGLAc.  121 A 
Abatement  of  Back  Taxes 

MGLAc.  58.  s.  8 
Classification 

MGLAc.59,  s.  2a 

MGLA  c.  40.  s.  56 
Annual  Assessment 

MGLA  c.  59.  s.  23 
Proposition  2  1.7 

MGLA  c.  59.  s.  21c 
Cherry  Sheets  -  Slate  Aid 

MGLAc.  58.  s.  18a -c,  25a 
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DEPARTMENT  HISTORY  BY  OBJECT  CODE 


FYT 

FY  88 

FYH 

FY  90 

INC/DEC 

GROUPS/CIASSES 

EXPENDITURE 

EXPENDFTURE 

APPROmATlON 

RECOMMENDED 

89  VSR 

PERSONAL  SERVICES 

0100    Permanent  Employees 

3,472,153 

3,786,838 

4,367.363 

4,360,506 

-26,85^ 

0110    Emergency  Employees 

93  638 

115,730 

57,631 

47  405 

-10,226 

0120    Overtime 

66,355 

54,224 

84,000 

50,374 

-33  626 

0160    Unemployment  Comp 

17  488 

2.677 

25,000 

47,000 

22  000 

0170    Workmen's  Comp 

4,995 
3.654.629 

3,607 
3,963.076 

6,000 
4,561.994 

20,000 
4  525.285 

12.000 

Total  Persona;  Services 

-36.709 

CONTRACTUAL  SERVICES 

0210    Communications 

139.737 

95.571 

150,000 

133,000 

-17.00C 

0220,   Light,  Heat  &  Power 

1,760 

2.556 

6,000 

15000 

9.000 

0230.  Waters  Sewer 

0 

0 

0 

0 

0 

0250    GarbageAVaste  Remcva 

0 

0 

0 

0 

0 

0260    Repairs  Bidg  &  Struct 

0 

0 

0 

0 

0 

0270,  Repairs  &  Serv  Equip 

96  078 

105.564 

137,700 

149,000 

11.300 

0280,  Transport  of  Persons 

13.498 

7,273 

8,500 

11,000 

2.500 

0290    Misc  Contractual  Svcs 

1.638.954 
1 ,890.027 

2,128.282 
2.339,246 

2,172,000 
2,474.200 

989,500 

-1,182.500 

Total  Contractual  Services 

1,297.500 

-1.176,700 

SUPPLIES  &  MATERIALS 

0300    Auto  Energy  Supp 

2.591 

3,176 

5,000 

5.000 

0 

0320    Food  Supplies 

0 

0 

0 

0 

0 

0330    Heat  Supp  &  Mat 

0 

0 

0 

0 

0 

0340    Household  Supp  &  Ma- 

0 

0 

0 

0 

0 

O350    Medical  Dental  Etc 

0 

0 

0 

0 

0 

0360    Office  Supp  &  Mat 

56.693 

119,680 

212,000 

154,500 

-57,500 

0370    Clothing  Allowance 

0 

0 

0 

0 

0 

0390    Misc  Supp  &  Mat 

19,573 
78.857 

19,630 
142.486 

42  000 

42000 
201,500 

0 

Total  Supplies  &  Materials 

259,000 

-57,500 

CURRENT  CHGS  &  OBLIG 

0450    Aid  to  Veterans 

0 

0 

0 

0 

0 

0460    Equip  Lease/Purchase 

0 

0 

103,663 

114,547 

10.879 

0490    Other  Current  Charges 

428,436 
428.436 

424,411 

54^  500 

500  500 
615,047 

-41.00C 

Total  Current  Chgs  &  Oblig 

424.411 

545.168 

-30.121 

EQUIPMENT 

0500    Automotive  Equip 

0 

0 

0 

0 

0 

0560    Office  Furn  &  Equip 

20.641 

114,997 

35  640 

25.640 

-10.000 

0590    Misc  Equipment 

71,662 

60  862 
175,859 

0 

20  000 
45,640 

20.00C 

Total  Equipment 

92,303 

35,640 

10,000 

OTHER 

0600    Special  AppropnatiO" 

0 

0 

0 

0 

0 

0700    Struct  &  Improvements 

0 

0 

0 

0 

0 

0800    Land  &  Non-Structura' 

0 

0 

0 

0 

0 

0 

0 

Total  Other 

0 

0 

c 

GRAND  TOTAL 

6,144,252 

7.045,078 

7,976, fKJ2 

6,684,972 

-1,291,030 

ASSESSING  DEPARTMENT 


DEPARTMENT  PERSONNEL 


HUiD 

SALARY  REQUIREMENTS 

FY  90  DELETIONS 

FTaAODmONS 

FY  9C  TOTAL 

posmoN 

6IUDE 

mm 

QUOTA 

SALARY 

QUOTA 

SALARY 

QUOTA 

SALARY 

QUOTA 

SALARY 

COMMISSNER 

100 

1.00 

64,751 

100 

64,751 

MBRREVBD 

1.00 

1.00 

34,865 

100 

34,865 

EKASTASSES 

MM12 

1.00 

1.00 

54,536 

1.00 

54,536 

200 

109.072 

E  AST(ASN) 

MM10 

300 

300 

165,360 

300 

165.360 

PRIN  DP  SA 

MM10 

1,00 

1,00 

55,145 

100 

55,145 

ACPCNS4 

MM  9 

1.00 

1,00 

46,869 

100 

46.869 

ACPCNS4 

MM  8 

0,00 

1.0C. 

34,601 

100 

34,601 

DR  ASN  P  M 

MM  8 

1.00 

1,00 

48,725 

100 

48.725 

PR  ADM  AST 

MM  6 

11,00 

11,00 

497,897 

1100 

497,897 

SR  D  P  S  A 

MM  8 

100 

100 

43,655 

100 

43.655 

ACPCNS2 

MM  7 

100 

1  00 

33,988 

1.00 

33,988 

D  DIR  A  AS 

MM  7 

100 

1,00 

44,506 

1,00 

44,506 

ACPCNSI 

MM  6 

1,00 

1,00 

36,553 

1.00 

36,553 

DP  SYS  AN 

MM  6 

400 

4,00 

145,964 

4.00 

145.964 

PERSPTS 

MM  6 

100 

1  00 

40,423 

1,00 

40,423 

SR  AD  ANL 

MM  6 

0.00 

IOC 

36,441 

1.00 

36.441 

AAST(ASN) 

MM"  5 

8.00 

800 

287,400 

1,00 

28.260 

7.00 

259,140 

EDP  I/O  SP 

MM  4 

100 

100 

33,605 

1,00 

33.605 

A  SEC(ASN) 

MM  3 

200 

2,00 

53,182 

200 

53,182 

SR  PER  OFF 

MM  3 

1,00 

1.00 

26,605 

1.00 

26,605 

ASST  DIR 

R19 

1,00 

1.00 

47,592 

1,00 

47.592 

SREANASN 

R18 

2,00 

2.00 

68,020 

1.0C 

34.008 

300 

102.028 

SPASST 

R18 

0,00 

6,0C 

239,884 

600 

239,884 

SR  ASSG  DM 

R18 

1,00 

100 

35,567 

1,00 

35,567 

ASST  ASSES 

R16 

1300 

13,00 

416.247 

1300 

416,247 

J  ASSESS  D 

R16 

300 

300 

88,384 

300 

88,384 

RESAN-ASN 

R16 

5,00 

5,00 

147,865 

1,00 

29,573 

400 

118,292 

ADMIN  ASST 

R15 

1,00 

1.00 

28,292 

20: 

47.154 

300 

75,446 

SSMOVS 

R15 

400 

4,00 

112,188 

1,00 

28.047 

300 

84  141 

AASfTRil) 

R14 

400 

4,00 

90,560 

200 

45.280 

200 

45.280 

ADMIN  ANL 

R14 

800 

8,00 

198,168 

100 

24.771 

700 

173.397 

ADMIN  SECY 

R14 

500 

500 

136,863 

100 

26  355 

400 

110.508 

HDADMCLK 

R13 

3,00 

3,00 

64,119 

1,00 

20.877 

200 

43.242 

SRCOMPOP 

R13 

100 

1,00 

20,944 

1,00 

20.944 

TITLE  EXAM 

R13 

900 

900 

228,969 

900 

228,969 

AAS(TRI) 

R12 

1100 

11.00 

227,205 

300 

61,965 

800 

165.240 

HDClKSEC 

R12 

500 

500 

107,012 

200 

40.752 

300 

66.260 

HEAD  CLERK 

R11 

400 

400 

93,177 

1,00 

21,505 

300 

71.672 

S  DA  EN  OP 

R9 

4,00 

4.00 

84,773 

1,00 

19,118 

3,00 

65.655 

CTXTSOPR 

R8 

200 

200 

41,480 

200 

41  480 

PRCLKSTN 

R8 

1,00 

1,00 

21,505 

1.00 

21,505 
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DEPARTMENT  PERSONNEL 

(continued) 


FHIED 

SALARY  REQUIREMENTS 

FY  90  DELETIONS 

RMAODfTIONS 

FY  90  TOTAL 

posmoK 

GRADE 

yi/B 

QUOTA 

SALARY 

QUOTA 

SALARY 

QUOTA           SAURY 

QUOTA 

SALARY 

PRIN  CLERK 

R8 

600 

600 

104,652 

100 

17,442 

500 

87.210 

DA'  ENT  OP 

R6 

1200 

1200 

198.252 

200 

33,042 

1000 

165,210 

SR  C.ERK 

R5 

600 
152.00 

600 

95,092 
4,370,955 

100 

15849 
505,452 

500 

79,243 

TOTAL 

152.00 

22.00 

12.00        446,624 

142.00 

4,312,127 

PLUS 

1:  DIFFERENTIAL  PAYMENTS 
COLLECTIVE  BARGAINING 

OTHER 

48  379 

MINUS:  SALARY  SAVINGS 

TOTAL  FY  90  REQUEST 

142.00 

4,3S0.50€ 

ASSESSING  DEPARTMENT 


HISTORICAL  EXPENDITURES 


1 
1 

1 

FY  87  EXPENDITURE 

1            i 

I'     "           '1 

F 

1 

1 

s 

FY  88  EXPENDITURE 

1 

c 

A 

P 

L 

1                        1            1 

Y 

FY  89  APPROPRIATION 

1 

A 

R 

1 

111! 

1 

FY  90  BUDGET 

1 

1 

i 

0 

: 

)                   ; 

3                   ' 

15                  6" 

$  IN  MILLIONS 
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PROGRAM  BUDGET 


ABATEMENT 
10% 


VALUATION 

50% 


ADMINISTRATION 

39% 


6 

4 
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PROGRAM  SUMMARY  BY  OBJECT  CODE 


GROOPSn:LASSES 


PflOGRAMI 
ADMINISTRATION 


PfDGfUM2 
WLUADON 


Pf«)GRAM3 
AAATEMENT 


TOTAL 


PERSONAL  SERVICES 

0100    Permanen;  Employees 
0110    Emergency  Employees 
0120    Overtime 
0160    Unemployment  Comp 
0170    Workmen  s  Comp 

Total  Personal  Services 

CONTRACTUAL  SERVICES 

0210    Communications 
0220    Light,  Heat  &  Power 
0230    Wate'&  Sewer 
0250    GarbageWaste  Removal 
0260-  Repairs  Bidg  &  Struct 
0270    Repairs  &  Serv  Equip 
0280    Transport  of  Persons 
0290    Misc  Contractual  Svcs 

Total  Contractual  Services 

SUPPLIES  &  MATERIALS 

0300  Auto  Energy  Supp 

0320  Food  Supplies 

0330.  Heat  Supp  &  Mat 

0340-  Household  Supp  &  Mat 

0350  Medica],  Dental,  Etc 

0360  Office  Supp  &  Mat 

0370  Clothing  Allowance 

0390  Misc  Supp  &  Mat 

Total  Supplies  &  Materials 

CURRENT  CHGS  &  OBLIG 

0450    Aia  to  Veterans 
0460    Equip  Lease/Purchase 
0490    Other  Current  Charges 
Total  Current  Chgs  &  Ctolig 

EQUIPMENT 

0500    Automotive  Equip 
0560    Office  Furn&  Equip 
0590    Misc  Equipment 

Total  Equipment 

OTHER 

0600    Special  Appropriation 
0700    Struct  &  Improvements 
0800    Lano  &  Non-Structural 
Total  Othe' 
GRAND  TOTAL 


1,911.579 

2,005,706 

443.221 

4.360.506 

27,089 

10  158 

10.158 

47.405 

6  999 

32486 

10.889 

50.374 

23.500 

23.500 

0 

47.000 

10,000 

10.000 
2.081,850 

0 

20,000 

1,979,167 

464.258 

4.525.285 

49.560 

76.360 

7.080 

133.000 

0 

15.000 

0 

15.000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

18.500 

130  500 

0 

149,000 

7,500 

3.500 

0 

11,000 

337,500 

440.000 

212.000 

989.500 

413,060 

665.360 

219.080 

1,297,500 

0 

5.000 

0 

5.000 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

63.100 

74.600 

16.800 

154.500 

0 

0 

0 

0 

17.000 

23  000 

2.000 

42.000 

80.100 

102.600 

18.800 

201.500 

0 

0 

0 

0 

9.196 

105.351 

0 

114.547 

23  500 

469.000 

8000 

500.500 

32,696 

574,351 

8.000 

615047 

0 

0 

0 

0 

1.500 

22  140 

2.000 

25.640 

8.000 

12.000 

0 
2.000 

20.000 

9,500 

34,140 

45,640 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


0 


0 


0 


2,514.523 


3,45«.301 


712.148 


6.684,972 


ASSESSING  DEPARTMENT 


PROGRAM  1.  ADMINISTRATION 


WINIFRED  J.  NEWCOMB,  MANAGER 


ACCOUNT  #  01 1-1 36-01 36-AS01 


PROGRAM  MISSION 


The  Administration  Program  provides  adminis- 
trative, fiscal  and  human  resource  support  serv- 


ices to  other  operating  units  within  the 
Department. 


PROGRAM 
OBJECTIVES 


PROGRAM 
CRITERIA 


FY90  PROMISED 
LEVEL  OF  SERVICE 


1  To  update  the  lega]  ownership  of 
all  properties  that  have  been  trans- 
ferred in  the  previous  year 


a  Transaction  records  updated 
for  FY90  tax  bills. 


5.000  transactions. 


b  Transaction  nscords  updated 
for  FY91  tax  bills. 


25,000  transactions. 


2  To  complete  full  automation  of 
mapping  system  to  allow  City 
departments  to  universally  identify 
property- 


Map  maintenance. 


1005?  automated. 


3  To  continue  Department  training. 


a  Assessors  trained. 


28  assessors 


b  Managers  trained 


38  managers. 


C  Technical  and  clerical  employ- 
ees trained. 


76  technical  and  clerical  employees. 


4  To  enhance  public  outreach  and 
resfKjnse  to  taxpayer  calls  and 
correspondence. 


a  Response  time. 


Preliminar)'  response  in  72  hours;  fop 
mal  resolution  in  60  days. 


ASSESSING  DEPARTMENT 


PROGRAM  HISTORY  BY  OBJECT  CODE 

PROGRAM  01.  ADMINISTRATION 


FYT 

FY  88 

FY  89 

FY  90 

WCyDEC 

eWPSAUSSES 

EXPENDITURE 

EXPENDITURE 

APPROPRUmON 

RECOMMENDED 

nvs90 

PERSONAL  SERVICES 

QlOO    Permanent  Employees 

1.247.656 

1,479,040 

1.911,579 

432.539 

0110    Emergency  Employees 

38.191 

14,300 

27.069 

12.789 

0120    Ovetlime 

17,894 

14.280 

6,999 

-7.281 

0160    Unemployment  Comp 

684 

0 

23,500 

23.500 

0170    Workmen's  Comp 

1,191 

0 

1.507.620 

10,000 
1,979.167 

10.000 

Total  Personal  Services 

1,305,816 

471.547 

CONTRACTUAL  SERVICES 

0210    Communications 

83,023 

118.000 

49,560 

-68,440 

0220    Light.  Heat  &  Power 

0230    Water  &  Sewer 

0250    GarbageWaste  Removal 

0260    Repairs  Bidg  &  Struct 

0270    Repairs  &  Serv  Equip 

5,491 

16.700 

18,500 

1.800 

0280    Transport  of  Persons 
0290,  M ISC  Contractual  Svcs 


Total  Contractual  Services 

449.674 

534.700 

413.060 

-121.640 

SUPPLIES  &  MATERIALS 

0300    Auto  Energy  Supp 

9 

0 

0 

0 

0320 

Food  Supplies 

0330 

Heat  Supp  &  Mat 

0340 

Household  Supp  &  Mat 

0350 

Medical,  Dental,  Etc 

0360 

Office  Supp  &  Mat 

37,459 

130.000 

63,100 

-66,900 

0370 

Clothing  Albwance 

0390 

Misc  Supp  &  Mat 

3.708 

11.500 

17,000 

5,500 

Total  Supplies  &  Materials 

CURRENT  CHGS  &  OBLIG 

0450    Aid  to  Veterans 

0460    Equip  Lease/Purchase 

0490    Other  Current  Charges 

Total  Current  Chgs  &  Oblig 

EQUIPMENT 

0500,  Automotive  Equip 


41,176 


0 

54.178 


54.178 


141.500 


103.668 
47  800 

151.46,3 


80.100 


9.196 
23.500 


32,696 


-61.400 


-94.472 
-24.300 

-118.772 


0560    Office  Furn  &  Eauip 
0590    Misc  Equipment 

5  486 
24.285 

25  00<3 
0 

1,500 
8,000 
9.500 

-23,500 
8,000 

Total  Equipment 

29.771 

25,000 

-15.500 

OTHER 

0600    Special  Appropriation 
0700    Struct  &  Improvements 
0800    Land  &  Non-Structura! 

Total  Other 

0 

0 

0 

0 

GRAND  TOTAL 

1,880,615 

2,360,288 

2,514,523 

154,235 

ASSESSING  DEPARTMENT 


PROGRAM  PERSONNEL 

PROGRAM  01.  ADMINISTRATION 


GRADE 

FILLED 
3/1/89 

SALARY  REQUIREMENTS 
QUOTA          SAURY 

FYSODELFnOHS 
QUOTA           SALARY 

FY  90  ADDITIONS 
OiKITA          SALARY 

FY  9C  TOTAL 

POSITION 

QUOTA 

SALARY 

COWMISSNER 

100 

1.00 

64.751 

1.00 

64.751 

E  AST(ASN) 

MM10 

200 

2.00 

113.512 

200 

113,512 

DR  ASN  P  M 

MM  8 

100 

1.00 

48  725 

1.00 

48,725 

PR  ADM  AST 

MM  8 

7,00 

700 

312.417 

700 

312417 

DP  SYS  AN 

MM  6 

1,00 

1.00 

40.423 

100 

40  423 

SRADANL 

MM  6 

100 

36.441 

1.00 

36.441 

AAST(ASN) 

MM  5 

5,00 

500 

176.340 

IOC 

28.260 

400 

148,080 

EDPI/OSP 

MM  4 

100 

1.00 

33.605 

1.00 

33,605 

A  SEC(ASN) 

MM  3 

200 

200 

53182 

2.00 

53,182 

SR  PER  OFF 

MM  3 

1,00 

1.00 

26.605 

100 

26.605 

ASST  DIR 

R19 

1,00 

100 

47,592 

100 

47.592 

SREANASN 

R18 

1.00 

100 

34,671 

1.00 

34.871 

SR  ASSG  DM 

R18 

1,00 

1.00 

35.567 

1.00 

35.567 

J  ASSESS  D 

R16 

300 

3.00 

88.384 

3.00 

88.384 

RESAN-ASN 

R16 

1,00 

1.00 

28.384 

100 

28.384 

ADMIN  ASST 

R15 

100 

1.00 

28.292 

1.00 

22.722 

2.00 

51,014 

SSMOVS 

R15 

200 

200 

54.224 

1.00 

28.047 

1.00 

26,177 

ADWINANL 

R14 

7.00 

7.00 

178.756 

100 

24,771 

600 

153,985 

ADMIN  SECY 

R14 

300 

300 

85  746 

IOC 

26,355 

200 

59.391 

HDADMCLK 

R13 

300 

300 

64.119 

100 

20.877 

2.00 

43.242 

TITLE  EXAM 

R13 

9  00 

900 

228  969 

900 

228  969 

HDCLKSEC 

R12 

200 

200 

43895 

200 

43,895 

HEAD  CLERK 

R11 

3  00 

300 

70.369 

IOC 

21.505 

200 

48,864 

S DA  EN  OP 

R9 

2,00 

200 

43.066 

2.00 

43.066 

CTX  TS  OPR 

R8 

1,00 

100 

20.740 

1.00 

20,740 

PR  CLK  STN 

R8 

1.00 

1.00 

21.505 

1.00 

21.505 

PRIN  CLERK 

R8 

4,00 

400 

70.933 

1.00 

17,442 

3.00 

53,491 

DAT  ENT  OP 

R6 

2  00 

200 

33.228 

200 

33.228 

SR  CLERK 

R5 

1  00 

1.00 
69.00 

15.849 
2,064,049 

10C 
10.00 

15.849 
231,216 

TOTAL 

69.00 

2.00 

59,163 

61.00 

1,891,996 

PLUJ 

1:  DIFFERENTIAL  PAYMENTS 

. 

CaLEC 

nVE  BARGAINING 

OTHER 

19,583 

MINUS:  SALARY  SAVINGS 

TOTAL  FY  90  REQUEST 

61.00 

1,911,579 
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ASSESSING  DEPARTMENT 


PROGRAM  2.  VALUATION 


ACCOUNT  #  011-136^136-AS02 


PROGRAM  MISSION 


The  Valuation  Program  determines  and  records 
the  full  and  fair  market  value  of  all  real  and 


personal  property  in  the  City  of  Boston  as  of 
January  1st  of  each  year. 


PROGRAM 
OBJECTIVES 


PROGRAM 
CRITERIA 


FY90  PROMISED 
LEVEL  OF  SERVICE 


To  value  real  and  personal  prop- 
err\'  in  Boston  and  to  meet  man- 
dated requirements  of  property 
valuation. 


a  Conunjtment  of  all  assessed 
real  propert>'  values  to  Collec- 
tor's Office. 


124,000  parcels. 


b  Connmitmeni  of  all  assessed 
personal  accounts  to  Collec- 
tors  Office. 


11,500  accounts. 


2  To  develop  specialized  assessment 
knowledge  of  neighborhood  mar- 
ket conditions. 


Abatement  applications 
reviewed  by 

geographically-based  valuation 
personnel. 


759t  of  abatement  applications. 


3  To  improve  the  accuracy  of  assess- 
ments thorough  the  qua]it>'  control 
unit. 


Data  and  assessment  error 
rate. 


105^  or  less. 


4  To  increase  user  access  to  informa- 
tion and  reduce  file  storage 
requirements  by  microfiching 
valuation  documents. 


Microfiched  documents. 


25,000  documents. 


5  To  increase  the  number  of  PILOT 
(Payment-In-Lieu-Of-Taxes) 
agreements  with  tax-exempt 
institutions. 


Agreements. 


105f  increase. 


NOTE.  5.  There  are  22  PILOT agreemrnts  in  place  as  of  3/S9. 


ASSESSING  DEPARTMENT 
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PROGRAM  HISTORY  BY  OBJECT  CODE 

PROGRAM  02.  VALUATION 


GROUPS/CLASSES 


FYT 
EXPENDfTURE 


EXPENDITURE 


FY  89 
APPROPRIATIWI 


FY« 
RECOMMENDED 


MVDEC 
0VS9O 


PERSONAL  SERVICES 

0100    Permanent  Employees 
0110    Emergency  Employees 
0120   Overtime 
0160.  Unemployment  Comp 
0170    Workmen's  Comp 

Total  Personal  Services 

CONTRACTUAL  SERVICES 

0210  Communications 

0220  Light.  Heat  &  Power 

0230  Waters  Sewer 

0250  Garbage/'Waste  Removal 

0260  Repairs  BIdg  &  Struct 

0270  Repairs  &Serv  Equip 

0280  Transport  o(  Persons 

0290  MiscConttBctualSvcs 

TbtaJ  Contractual  Services 

SUPPLIES  &  MATERIALS 

0300.  Auto  Energy  Supp 
0320    Food  Supplies 
0330    Heat  Supp  &  Mat 
0340    Household  Supp  &  Mat 
0350    Medical.  Dental,  Etc 


1.931,287 

2,223,644 

2.005706 

-217.938 

59,023 

32,519 

10.158 

-22.361 

27,655 

58.800 

32.486 

-26.314 

1.366 

25.000 

23.500 

-1.500 

1.840 

8.000 
2.347.963 

10.000 
2.081.850 

2.000 

2.021,171 

-266.113 

12,548 

32,000 

76.360 

44.360 

2.556 

6,000 

15.000 

9.000 

EQUIPMENT 

0500    Automotive  Equip 


100,073 

121,000 

130.500 

9.500 

7.273 

8.500 

3.500 

-5.000 

693,072 

682.000 

440,000 

-242.000 

815,522 


3.167 


849.500 


5.000 


665.360 


5.000 


-184.140 


0360    Office  Supp  &  Mat 
0370    Clothing  Allowance 
0390    Misc  Supp  &  Mat 

81,981 
15.922 

73.000 

29.500 
107,500 

74,600 

23.000 
102.600 

1,600 

-6.500 

Tbta'  Supplies  &  Materials 

101,070 

-4.900 

CURRENT  CHGS  &  OBLIG 

0450    Aid  to  Veterans 

0460    Equip  Lease/Purchase 

0490    Other  Current  Charges 

0 
365,948 

0 

492,200 

105.351 
469.000 

574,351 

105,351 
-23,200 

Total  Current  Chgs  &  Oblig 

365,948 

492,200 

82.151 

0560    Office  Furn  &  Equip 
0590    Misc  Equipment 

107.988 
36.577 

10,640 
0 

22.140 
12.000 
34.140 

11.500 
12000 

Total  Equipment 

OTHER 

0600    Special  Appropriation 
0700    Struct  &  Improvements 
0800    Land  &  Non- Structural 

144,565 

10,640 

23,500 

Total  Other 

0 

0 

0 

0 

GRAND  TOTAL 

3,448,276 

3,807,803 

3,458,301 

-349,502 

12 


ASSESSING  DEPARTMENT 


PROGRAM  PERSONNEL 

PROGRAM  02.  VALUATION 


RUiD 

SALARY  REQUIREMENTS 

FYMDELfTlOHS 

FYWADDmOHS 

FY  90  TOTAL 

posmott 

GMDE 

3/1/89 

QUOTA 

&AURY 

QUOTA 

SAURY 

QUOTA 

SALARY 

QUOTA 

SALARY 

EXASTASSES 

MM12 

1.00 

100 

54,536 

100 

54,536 

200 

109,072 

PRINDPSA 

MM10 

1.00 

1  00 

55,145 

1.00 

55,145 

PR  ADM  AST 

MM  8 

3.00 

3.00 

137  735 

300 

137.735 

SRDPSA 

MM  8 

100 

100 

43655 

1.00 

43,655 

D  CHR  A  AS 

MM  7 

100 

100 

44,506 

100 

44,506 

DP  SYS  AN 

MM  6 

300 

300 

105,541 

300 

105.541 

PERSPTS 

MM  6 

100 

1.00 

40  423 

100 

40  423 

AAST(ASN) 

MM5 

3.00 

300 

111060 

300 

111.060 

SREANASN 

RIB 

1.00 

1.00 

33,149 

100 

34,008 

200 

67,157 

SPASST 

R18 

600 

239,884 

600 

239  884 

ASST ASSES 

R16 

11.00 

1100 

344,156 

1100 

344.166 

RESAN-ASN 

R16 

300 

300 

90,820 

100 

29.573 

200 

61,247 

SSMOVS 

R15 

200 

200 

57  964 

2.00 

57,964 

AAS(TR1I) 

R14 

4.00 

4.00 

90.560 

200 

45.280 

2.00 

45,280 

ADMIN  ANL 

R14 

100 

100 

19412 

1.00 

19,412 

ADMIN  SECY 

R14 

200 

200 

51,117 

2.00 

51,117 

SRCOMPOP 

R13 

100 

100 

20.944 

100 

20,944 

AAS(TRI) 

R12 

11.00 

1100 

227.205 

300 

61.955 

800 

155.240 

HDCLKSEC 

R12 

200 

200 

40.752 

200 

40,752 

HEAD  CLERK 

R11 

100 

1,00 

22,808 

1.00 

22  808 

S  DA  EN  OP 

R9 

2.00 

200 

41,707 

1.00 

19.118 

1.00 

22,589 

CTXTSOPR 

R8 

1.00 

100 

20  740 

1.00 

20.740 

PRIN  CLERK 

R8 

200 

200 

33,719 

200 

33,719 

DATE  NT  OP 

R6 

1000 

10,00 

165,024 

200 

33,042 

800 

131,982 

SR  CLERK 

R5^ 

500 
73.00 

500 
73.00 

79,243 
1,931,931 

500 
69.00 

79,243 

TOTAL 

12.00 

274,236 

8.00 

326,428 

1,986,123 

PLUS;  DIFFERE 

NTIAL  PAYMENTS 

CaLECTlVE  BARG- 

AINING 

OTHER 

19,583 

MINliS 

1:  SALARY  SAVINGS 
TOTAL  FY  90  REQUEST 

69.00 

2,005,706 

ASSESSING  DEPARTMENT 
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PROGRAM  3.  ABATEMENT 


MARIE  LEE,  MANAGER 


ACCOUNT  #  011-136^136-AS03 


PROGRAM  MISSION 


The  Abatement  Program  reviews  all  abatement 
and  exemption  applications  for  consistency 
with  State  laws  and  fair  market  value  standards. 


It  defends  assessed  valuations  at  the  state 
Appellate  Tax  Board  and  administers  motor 
vehicle  excise  taxes  and  abatements. 


PROGRAM 
OBJECTIVES 

PROGRAM 
CRITERIA 

FY90  PROMISED 
LEVEL  OF  SERVICE 

1  To  resolve  assessment  valuation 
and  exemption-based  disputes  in  a 
timely  manner. 

Abatements  resolved  within  3 
months 

40%  of  abatements. 

2  To  maintain  automated  Clause 
Exemption  file. 

Clause  Exemption  file. 

12,000  history  files  updated. 

3  To  administer  motor  vehicle  excise 
.  tax. 

Motor  vehicle  excise  bills. 

280,000  bUls. 

4  To  reduce  MGLA  c.  58,  s.  8 
requests  to  desired  case  load 
level. 

Case  load  level . 

125  MGLA  c.  58  cases. 
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ASSESSING  DEPARTMENT 


PROGRAM  HISTORY  BY  OBJECT  CODE 

PRCX3RAM  03.  ABATEMENT 


Rr 

FY» 

nf«9 

FY90 

mc/D£C 

mommssii 

EXPENDITURE 

EXPENWTURE 

APPROPRUTWK 

RECOMNENDEO 

BVSH 

PERSONAL  SERVICES 

0100    Permanent  Employees 

607.895 

684  679 

443.221 

-241.458 

0110,  Emergency  Employees 

18.516 

10812 

10.158 

-654 

0120    Overtime 

8.675 

10.920 

10.889 

-31 

0160    Unemployment  Comp 

427 

0 

0 

0 

0170    Workmen's  Comp 

576 

0 

0 

0 

Tola!  Personal  Services 

CONTRACTUAL  SERVICES 

0210  Communications 

0220  Light,  Heat  &  Pov^^er 

0230  Water  &  Sewer 

0250  Garbage/Waste  Renrraval 

0260  Repairs  Bidg  &  Struct 

0270  Repairs  &  Serv  Equip 

0280  Transport  of  Persons 

0290  M  ISC  Contractual  Svcs 

Total  Contractual  Services 

SUPPUES  &  MATERIALS 

0300    Auto  Energy  Supp 
0320,  Food  Supplies 
0330    Heat  Supp  &  Mat 
0340,  Household  Supp  &  Mat 
0350    Medical,  Dental,  Etc 


EQUIPMENT 

0500    Automotive  Equip 
0560    Office  Furn  &  Equip 
0590    Misc  Equipment 
Total  Equipment 

OTHER 

0600  Special  Appropriation 

0700  Struct  &  Improvements 

0800  Land  &  Non-Structural 

Total  Other 
GRAND  TOTAL 


636,089 


706,411 


1.074.050 
1.074.050 


1.090.000 
1,090,000 


1.523 


1.523 


1,716,187 


1,807,911 


464.268 


7,080 


212,000 
219,080 


2,000 


2,000 


712,148 


-242.143 


7,080 


-878.000 
-870,920 


0360    Office  Supp  &  Mat 

240 

9,000 

16,800 

7,800 

0370    Clothing  Albwance 

0390    Misc  Supp  &  Mat 

0 

1,000 
10,000 

2,000 
18800 

1,000 

Total  Supplies  &  Materials 

240 

8,800 

CURRENT  CHGS  &  OBLIG 

0450    Aid  to  Veterans 

0460    Equip  Lease/Purchase 

0490    Other  Current  Charges 

4,285 

1,500 
1,500 

8000 
8,000 

6,500 

Total  Current  Chgs  &  Obhg 

4.285 

6.500 

2,000 


2.000 


-1,095,763 


ASSESSING  DEPARTMENT 
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PROGRAM  PERSONNEL 

PROGRAM  03.  ABATEMENT 


RUiO 

SALARY  REQUIREMENTS 

FYKDELFnONS 

FY  »  ADDITIONS 

FY  98  TOTAL 

POSITION 

GRADE 

3n/n 

QUOTA 

SALARY 

QUOTA          SALARY 

QUOTA          SALARY 

QUOTA 

SALARY 

MBRREVBD 

100 

1.00 

34,865 

1.00 

34,865 

E  AST(ASN) 

MM10 

100 

1.00 

51,848 

1.00 

51.848 

ACPCNS4 

MM  9 

1.00 

100 

46,869 

1.00 

46,869 

ACPCNS4 

MM  8 

0.00 

000 

0 

1.00          34,601 

100 

34,601 

PR  ADM  AST 

MM  8 

1.00 

100 

47,745 

100 

47,745 

ACPCNS2 

MM  7 

100 

100 

33,988 

1.00 

33,988 

ACPCNSI 

MM  6 

100 

100 

36,553 

1.00 

36.553 

ASST  ASSES 

R16 

2,00 

200 

72,081 

2.00 

72.081 

RESAN-ASN 

R16 

1.00 

1,00 

28,661 

1.00 

28,661 

ADMIN  ASST 

R15 

000 

000 

0 

1.00          24,432 

100 

24,432 

HDCLKSEC 

R12 

1.00 
10.00 

100 
10.00 

22,365 
374,975 

100 
12.00 

22,365 

TOTAL 

2.00          59,033 

434,008 

PLUS:  DtFFERENTIAL  PAYMENTS 

CaiECTIVE  BARGAINING 

OTHER 

9,213 

MINUS:  SALARY  SAVINGS 

TOTAL  FY  90  REQUEST 

12.00 

443,221 

16 


ASSESSING  DEPARTMENT 


ASSESSING  DEPARTMENT 


MAVBE  PROGRAM  COMMITMENT 


The  undersigned  agency  manager  acknowledges  his  or  her  commitmeni  to  meeting  the 
requirements  of  the  recent  Mayora]  Executive  Order  and  City  ordinance  with  respect  to  the 
award  of  MAVBE  contracts.  That  Executive  Order  and  ordinance  require  that  the  various 
departments  of  the  City  of  Boston  provide  the  maximum  opponunity  for  minority  and 
women  owned  businesses  to  participate  in  the  City's  contracting  arena.  To  this  end,  the 
City  will  increase  both  the  number  of  such  firms  that  receive  City  contracts  and  the 
amount  of  contractual  dollars  awarded.  The  goals  of  the  Minority  and  Women  Business 
Enterprise  Development  Program  are  consistent  with  this  Administration's  philosophy  of 
inclusion  for  all  of  Boston's  residents  in  the  prosperity  of  the  City.  More  specifically,  the 
City  shall: 

Require  that  a  minimum  of  15  %  of  contracts  for  goods,  services 
and  construction  be  awarded  to  minority  owned  businesses; 

Require  that  a  minimum  of  5  %  of  contracts  for  goods,  services  and 
construction  be  awarded  to  women  owned  businesses; 

Ensure  that  all  departments  establish  and  maintain  implementa- 
tion plans. 

Contained  in  this  budget  are  funds  that  shall  be  spent  in  accordance  with  the  above  stated 
objectives.  Consistent  with  the  Executive  Order  and  ordinance,  the  undersigned  agency 
manager  will  develop  and  maintain  an  implementation  plan  and  use  his  or  her  best  efforts 
to  achieve  the  goals  of  the  MAVBE  program.  Further,  the  agency  manager  commits  to 
ensuring  that  all  program  managers  aixl  key  staff  are  made  fully  aware  of  the  provisions  of 
the  Executive  Order  and  ordinance. 
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TOTAL  ASSESSED  VALUE  OF  CITY  OF  BOSTON 

FY  1983  -   1989 

VALUE  (BILLIONS) 


1983     1984     1985     1986     1987     1988     1989 

FISCAL  YEAR 


TOTAL  ASSESSED  VALUE  OF  CITY  OF  BOSTON 


FISCAL 

VALUE 

PERCENT 

YEAR 

CHANGE 

1983 

12,175,949,017 

1984 

13,330,724,765 

9.48X 

1985 

15,169,715,345 

13.80X 

1986 

20,249,421,480 

33.49X 

1987 

24,215,800,675 

19.59X 

1988 

28,823,332,791 

19.03X 

1989 

35,433,672,139 

22.93S 

The  Tax  Base  (total  assessed  value  of  all  taxable  property 
assessed)  increased  from  $28.8  billion  in  FY  1988  to  $35.4 
billion  in  FY  1989,  an  increase  of  $6.6  billion,  or  23%. 


CITY  OF  BOSTON  TOTAL  PROPERTY  TAX  LEVY 
CURRENT  VS.  CONSTANT  DOLLARS 


$600 


Millions 


FY  1981   -   1989 


1981 


1982 


1983         1984         1985  1986 

FISCAL  YEAR 


1987 


CURRENT 


CONSTANT 


BASE  YEAR  =  FY  1981 


CITY  OF  BOSTON  TOTAL  PROPERTY  TAX  LEVY 


1988 


1989 


FISCAL 

LEVY 

CONSTANT 

YEAR 

>*•>« 

DOLLARS 

1981 

518,675,400 

518,675,400 

1982 

440,719,176 

423,261,809 

1983 

374,611,299 

344,513,219 

1984 

333,268,119 

292,184,771 

1985 

363,222,216 

305,395,224 

1986 

394,592,935 

322,617,829 

1987 

421,916,232 

330,102,644 

1988 

451,873,316 

331,030,654 

1989 

483,725,487 

337,733,999 

The  FY  1989  tax  levy  of  $483.7  million  is  $34.9  million,  or 
6.7%  less  than  the  actual  tax  levy  of  FY  1981,  prior  to  the 
implementation  of  Proposition  2  1/2.  In  inflation  adjusted 
dollars,  the  FY  1989  is  a  full  $180.9  million,  or  34.9%  less 
than  the  pre-Proposition  2  1/2  level. 


PROPERTY  TRANSACTIONS 
FY  1984  -   1988 


THOUSANDS 


1984 


1986 

FISCAL  YEAR 


1988 


NUMBER  OF  BUILDING  PERMITS 
CALENDAR  YEAR  1983  -   1969 


THOUSANDS 


1983      1984      1985      1986      1987 

CALENDAR  YEAR 


1988 


NUMBER  OF  EMPLOYEES 
FY  1983  -   1990 


1983    1984    1985    1986    1987    1988    1989   1990  * 

FISCAL  YEAR 


NUMBER  OF  ITEMS  ASSESSED  PER  EMPLOYEE 

FY  1983  -   1989 


1983 


1986 

FISCAL  YEAR 


1939 


PROPOSED 


NUMBER  OF  REAL  ESTATE  PARCELS 
FY  1983  -   1989 


125 


120 


115 


THOUSANDS 


110 


105 


100 


_!_ 


1983 


1984  1985  1986  1987 

FISCAL  YEAR 


NUMBER 

OF 

REAL 

ESTATE  PARCET^S 

FY 

1983  - 

-  1989 

FISCAL 

PARCELS 

YEAR 

1983 

103,800 

1984 

106,229 

1985 

108,239 

1986 

111,071 

1987 

115,754 

1988 

120,156 

1989 

122,640 

1988 


1989 


In  FY  1989  the  number  of  real  estate  properties  increased  by 
2,484  or  2.1%. 


Millions 


NEW  GROWTH 

FY  1985  -    1989 


1985  1986  1987  1988 

FISCAL  YEAR 


1989 


NEW  GROWTH:  FY  85  -  FY  89 


NEW  CONSTRUCTION 


EXEMPT  TO  TAXABLE 


CLASS 


GROWTH  IN  TAXABLE  VALUE  BY  FISCAL  YEAR 


FY85 


FY86 


FY87 


FY8e 


FY89 


R     38,016,082    40,301,528    44,202,637     87,345,498     93,392,666 
C,  I  434,519,980   539,898,479   218,968,750    548,627,179    486,422,510 


R      1,766,945    16,677,085    20,154,220 
C,  I   33,925,555    21,957,015   109,370,590 


43,961,657     9,497,391 
15,241,260    44,243,513 


CONDO  CONVERSIONS,   R     105,792,638   130,801,957   204,422,055    286,591.759    336,398,238 
PARCEL  SUBDIVISIONS  C,  I   20,329,217    10,746,515    94,555,775    121,901,238     42,498,730 


NEW  PERSONAL 
PROPERTY  ACCOUNTS 

TOTAL 


99,210,800    41,008,259   113,772,018    129,919,045    164,159,051 
733,561,217   801.390,838   805,446,045  1,033,587.636  1,176,612,099 


R  =  RESIDENTIAL 
C  =  COHHERCIAL 
I  =  INDUSTRIAL 
P  =  PERSONAL 


TAX  EXEMPT  PROPERTY  VALUE 

FY  1983  -    1989 


VALUE  (BILLIONS) 


1983  1984  1985  1986  1987 

FISCAL  YEAR 


1988 


1989 


TAX  EXEMPT  PROPERTY  VALUE 


FISCAL 

VALUE 

PERCENT 

YEAR 

CHANGE 

1983 

10,013,565,236 

1984 

12, 130, /('i, 040 

21.14X 

1985 

13,689,374,151 

12.85X 

1986 

19,913,158,891 

45.46X 

1987 

19,710,920,770 

-1.02X 

1988 

22,968,689,562 

16.53X 

1989 

27,306,714,838 

18.89X 

PAYMENT  IN  LIEU  OF  TAX  REVENUE 
FY  1983  -   1988 


MILLIONS 


1983  1984 


1985  1986 

FISCAL  YEAR 


1987  1988 


MOTOR  VEHICLE  EXCISE  TAX  LEVY 
FY  1983  -   1988 


(MILUONS) 


1983      1984 


1985      1986 

FISCAL  YEAR 


1987      1988 


